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LEAVING CERTIFICATE APPLIED NATIONAL ASSOCIATION

The Leaving Certificate Applied, introduced in 1995 continues to provide a valuable education ex-
perience for 3000 students annually. These are students who were struggling to achieve their full
potential in competitive academic courses. As a Leaving Certificate option, LCA offers a student
focussed programme where students have the chance to develop and explore their strengths to
achieve modular targets and complete tasks which are continually assessed.

The Leaving Certificate Applied Association (LCANA) was set up in early 2002 and has worked over
a long period to promote and support the role of the Coordinator, the teacher and the programme
itself. In 2011 membership of the association was extended to all teachers of Leaving Certificate Ap-
plied subjects. The voluntary members of our National Executive have contributed to the promotion
of the programme and raised and highlighted serious concerns as educational cutbacks impacted
on the programme throughout the years with the Department of Education and Science.

It is within this context that we have supported the new LCA teachers through our Autumn and
Spring regional workshops, our annual National Conference, our website, our annual newsletter
online and in hard copy and our annual National Awards. We seek as much publicity as possible
in the national and local media to celebrate our award winners. Indeed, our members respond by
email and phone to new LCA teachers seeking help who make contact with us through our website.

Our annual Feargal Quinn Leaving Certificate Applied Awards recognises the highest achievers in
the Leaving Certificate Applied and plays a vital role in the promotion of the programme. Feargal
Quinn financially supports the awards and up until recently attended the awards ceremony and now
he congratulates the students in a pre-recorded message.

We believe that the Leaving Certificate Applied has made a very worthwhile contribution to our soci-
ety, and indeed our economy by nurturing and embracing a cohort of students who otherwise ran the
risk of becoming marginalised. Each year we invite past pupils to speak at our conference to share
their great achievements in their personal and professional lives.

We work in close partnership with TPN (Teachers Professional Network) who partially fund our work,
the State Examinations Commission(SEC) & PDST. Each year at our summer gathering we review
the Leaving Certificate Applied exams & share our feedback with the State Examinations Commis-
sion. We have a representative on the NCCA committee currently reviewing some of the course
modules.

As the initial LCA support service dwindled due to cutbacks our work became more important.

Our targets for 2018/2019 are to continue to build on the work as outlined above and to continue to
seek as much recognition amongst employers and the general public to reinforce the important role
the Leaving Certificate Applied has played as an alternative education route for many students.
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RO e PRIZEWINNER - My First year teaching LCA

LT R 3 At the beginning of Term 1, 2017, | had the opportunity to teach English & Communications to a group of 12,
I \‘\\-—_‘ 5th year LCA students. Having briefly encountered this course years prior, my excitement was tinged slightly

with nerves. With support & guidance from my more experienced colleagues, | familiarised myself with the
Module Handout & set to planning the assignments with the needs (and interests) of my students in mind.

Cam pa|gnlng f{:}r |nUEStm ent in Educatlﬂn The freedom of being able to tailor the content of some assessments ensured that | could encourage the

students to work hard, assisting them mainly with structure & the mechanics of language.
Combining classwork with a class trip to the cinema was a highlight. This opportunity gave the class a

Prgmﬂting and prﬂtecting the teaching prﬂfessign chance not only to build relationships; it also fulfilled criteria for an assignment. The students created &

typed a report on the excursion & as it was a shared experience, they could communicate their opinions
& analyse the day together to compile an accurate and interesting document to present. Further module
content has opened dialogue about current news, film & television displaying their enthusiasm & progress

H Ig hllghtlng the I m pDrta nce Df Ed ucati on tU SDEi Et}’ a nd in this subject. The cross-curricular links were beneficial in that teachers could support students in key as-
thE econ [_}n‘]y signments addressed in more than one area.

| have seen first-hand how preparing the students for work experience, encouraging them to participate
in visitor activities & seeing them progress & take pride in their results one of the most rewarding parts of
this journey. The growth of independence amongst students was glaring within the 1st year, through the
challenges set for the pupils which fostered constructive relationships opening channels for meaningful
conversations.

| hope to become a regular teacher of this LCA English as the first years of any new subject are the usually
the most challenging. Being lucky enough to have passionate and dedicated teachers leading the subjects
has made me feel not only supported, welcomed and rewarded but inspires me to add to this channel of
education for the students here.

%Zeeméoaﬂ/gy

The LCA Programme in Carndonagh Community School

As the recently appointed LCA Co-ordinator | welcomed twelve 6th Year pupils returning from summer and thirteen
new pupils to our LCA programme. The year started with a team bonding trip to Derry for a game of bowls (pupils
versus teachers!), an entertaining film in the cinema and we finished off the day with a meal in a local restaurant. It
was a day of laughing; getting to know each other and finding out teachers can’t bowl!

Already the pupils have had a jam packed first term. Our 6th year boys are undertaking a Food & Nutrition module
each Friday for 12 weeks where they will receive a QQI L3 Certificate and will compete in a MasterChef final judged
by local celebrity chefs.

The boys are continuing on from the partnership started lasted year in Barrack Hill Carndonagh Community Garden
every Tuesday where they work closely with the team on a variety of projects such as a ‘Butterfly Path’ and design-
ing and making garden benches. Before the boys set off on their two week work experience which includes welding,
engineering, mechanics, retail, farming and fishing placements, we celebrated Session Two results with pizza and
cake...what better way to say “Well done”.

We also welcomed the pupils of 5H to the LCA programme. The 5th years attended the Road Safety event in Let-
terkenny and found it a hard hitting but worthy day out. The pupils will also be meeting our local Gardai in the Traffic
Corps who will speak to them about what they can do to keep safe on our roads.

Ouir first “LCA Coffee Morning & Information Session for Parents/Guardians” of the year takes place on Friday 26th
October in the HSCL Parents Room. Parents/Guardians of pupils in LCA are invited in to hear about the calendar of
events that the pupils will be involved in & to have the opportunity to discuss any questions they may have. The pupils
host this event & are in charge of all things catering including the baking which is prepared in HCT class. I'm excited
about my new role as LCA Co-ordinator & look forward to working with this incredible group of young people who
already are making my job so much more enjoyable...

GSlaine Meehare
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My LCA Experience

My LCA Experience has already made me a lot more confident. I am even confident enough to write this article.
When I was in first, second and even third year I didn’t even want to ask a question in class now I am doing pres-
entations in front of my whole class.

I didn’t even know if I wanted to do LCA or traditional Leaving Certificate but I decided to go with LCA and it was
the best choice I ever made.

LCA has so many more opportunities in it and you also get so much more experience of what it will be like when you
leave school. The LCA Community are always there for you when you need them the most. They will support you no
matter what you choose to do in life. I have already learned so much more in the start of this year than the last three.

LCA can be stressful at times but school in general is stressful but when I was in third year I was confused and
stressed all the time because I didn’t know what I was doing. This year I understand what it is going on and how
to Maths, Irish and English. The teachers let you ask questions no matter how “stupid” the questions might sound
to them.

LCA has changed me as a person as well as a student. I am a lot happier and more confident as a person. I even
enjoy going to school! If I was to give advice to anyone thinking about LCA I would say “Just go for it. It could
just be the best choice you have ever made in your school life...you will enjoy it no matter what...90% attendance
is understandable because you just can’t miss lots of days if you want to get a distinction which is what I want!”’

Siatie

5th Year LCA pupil

My path to Distinction

Having completed the Transition Year Programme and realising I am a vocational learner, I opted for the Leaving
Certificate Applied Programme in September 2016. The Programme is coordinated by Mr. Cotter and involves
many of the Leaving Certificate Established subjects along with others i.e. Social Education, VPG, all of which
are delivered using practical methodologies. During the course you are assessed continuously through key assign-
ments and every few months there are Tasks and Interviews which you must take part in. At the very end, there are
written exams but these as less daunting as most of the work has been completed throughout the two years. As well
as lessons in the classroom we were given the opportunity to take part in out of school educational trips and were
released every Thursday for Work Experience. Having an interest in IT, during the 2-year programme, I took part
in 4 IT specific placements. My favourite placement was with a very innovative new business start-up in the Porter
Shed Innovation Centre in Galway. It was the experience I had in Presentation College and in my work placements
that gave me the idea to pursue a career in IT. As the class size is smaller, the Teachers I had were a huge support
to me and really motivated me to apply myself and kept me focused on my goals while making sure I got the most
out of the course. I am proud to say I have gained the highest classification possible and have a Distinction. I am
now studying Programming & Software Development at Galway Technical Institution and am really enjoying the
course. I am looking forward to the year ahead and plan to go to GMIT next September. I am very happy with my
progress and achievements and looking back, I think my story would have been very different if I hadn’t chosen to
do the Leaving Certificate Applied!

YDawid G//(/g})za/z/
(Leaving Certificate Applied Student 2016-18)
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PRIZEWINNER - written by Sarah Dillon 5th Year LCA, Co-Ordinator Sabrina Mills
Cross and Passion College, Kilcullen, Co. Kildare

CloverHill Prison Visit

On the 10th of May 5L and 6L went to Clover Hill prison in Co. Dublin. When we got into the prison we were all a
little worried as the door closed behind us and then we had to go through airport type security only one person could
go through at a time. Some people had to take off their belts and hidden piercings when they walked through the large
metal detector to make sure we were not trying to bring anything into the prison. After we went through security we
went up to the control room. We got to see all the cameras which monitor all areas of the prison and the keys which
open and lock all doors. There were two girls working in the control centre watching all the cameras and we were
told that the prison is monitored 24 hours a day 365 days a year! It was also the main control centre for the radios so
all the radios were connectedto this control centre.

We then got taken into no man’s land which is where the prison transport vans are kept. The prison officer told us that
it was called no man’s land because you are not on the prison grounds yet but you are also not outside the prison,
a place where people who are not fully sentenced pass through so you are not detaining them against their rights.
We were shown the inside of a prison van where two prisoners would be transported each with their own area and
surprisingly no seatbelt! We then got taken into the prison we went straight into the processing room where we got
to see how they get checked into the prison system and also how they check for drugs that may be hidden inside the
person. They use an X-ray chair that will make a loud buzzing noise if they have any drugs or mobile phones hidden
inside their body and shown on the screen where they are hidden. They then have to change into a grey tracksuit with
a green polo shirt.

We then walked down the hall into the prison blocks the first block we went to was block A when all the prisoners were
locked up we walked down the block to the recreation area at the end of the hall where there was two pool tables, a
card room and a few chairs for them to relax on. We then walked on out to the yard where all theycan do in the yard
is walk around in circles or play football. We then went on to see the gym where only 25 people can go to it at a time
and by the size of the gym you wouldn't even fit 15 people in it and there are over 400 prisoners in the prison. It was
explained that because Cloverhill is a remand prison there is not as much activities for prisoners available.

We walked on to another unit to see inside a cell. The cell was only built for 2 people but 3 people live in one. The cell
had a bunk bed and a single bed. There was only one toilet with no privacy and a television. They get supplies from
the tuck shops some people get €9.30 a week other people that work for the prison they get €12.30 a week they can
get sweets or cigarettes in the shop or shampoo if they don’t want to use the prison ones.

When we were coming near the end of the tour we got to see the visitor area it was a long room and it was a no contact
area so the family was on one side of a Plexiglas screen and the prisoner on another they could only see each other
and talk through a metal plate at the bottom off the glass that had holes in it. Then we left that room on our way out
the prisoner officer told us about why they have a court room on the prisoner grounds so that they don’t have to travel
far to different courts as so many prisoners leave for court every day. The tour ended at 1:30pm it was an amazing

experience to see what life is really like in a prison from first-hand experience!!!
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Apnprenticeship and Traineeship -Exciting new Options

Anprenticeship and Traineeship -Exciting new Options

Ireland has a shortage of skilled people in lots of careers and it may be the right time for you to
consider an Apprenticeship or Traineeship.

To begin an apprenticeship, you must be employed by an approved employer, be at least 16 years
of age and have a minimum of grade D in any five subjects in the Junior Certificate or equivalent.
However, higher educational qualifications and other requirements may be sought by employers.
This is a brilliant opportunity to help you to develop a wide range of skills and open up an exciting
career.Apprentices can “earn while they learn” and build valuable work-ready skills in their cho-
sen occupation, with nationally recognised qualifications.

Major growth is expected in this sector as dozens of new apprenticeships come on-stream in new
areas such as cybersecurity, animation, systems engineering, horticulture and sport turf manage-
ment. They will range in skill level from level five (certificate) to level 10 (doctorate) and vary in
duration from two to four years.

The Government has pledged to more than double these “earn and learn” enrolments to 14,000
by 2020.James Eustace ETBI Project Manager summarised the present situation at a recent work-
shop.There are many new areas being proposed so keep an eye on the websites listed below.
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OUR HELP TOWARDS ZAMBIA . .
Rockford Manor Secondary School, Blackrock Area No 1’ Dublin Clty and County

On April 18th we contributed in our LCA class enterprise task. This task was Mother’s Day pamper packs and our Amber McQuarrie, From Coldiste Pobail Setanta, Phibblestown, D 15.
makeup demonstration by Ken Boylan (Celebrity makeup artist from X-Pose). During these days we had raffles, as . . . .
P y s Y p ) & y Colaiste Pobail Setanta: Phibblestown, Clonee, D. 15

YFVE' d(:c_ldfedtoril“llhe:;oir_én(_)nezy ng.ﬂd gtottoward§ we Cle.l;nel.lllip WIt.h 211{1 eﬁell{fi}[ idea ;flor (())ur schools t 1p t.o Z?m}}) 11a ’ Colaiste Pobail Setanta opened 9 years ago and is under the Dublin Dun Laoghaire Education Training Board. Itis a
15 P18 fo ielp the KICS Ih ~Zambla et to experience fe Lke Us I ROCKIOTE Manor ¢o. UL MOney 15 g0Ig 10 elb large school of 1,100 pupils in West Dublin. The school comprises a diverse student population with students coming

them with education, clothing, food and supplies that will put a smile from ear to ear on any unfortunate childs face. . . . . . . .
. . . . from 45 different countries. It is a friendly and vibrant learning community where students are supported, encouraged
Eight students from our 5th year classes and some of our wonderful teachers will be taken 3 weeks of their own time and challenged

to help them in need. Our target financial expense was €26,000. We have reached this target and raised more than
expected. We in Rockford Manor have went above and beyond to reach our target. We have made a total of €29,010. Their Leaving Certificate Applied programme has been running successfully for 4 years now and students are enthusi-
astically achieving their potential through it.

We presented our LCA donation to

our amazing Ms Keane whoisone | ¢y, Bore. M Dreqryde

of the wonder teachers attending

Zambia and Kate Doran one of the Amber has successfully completed our Leaving Certificate Applied course with distinctions in all sessions of the
most kind hearted 5th year students course.

who will also be attending the trip
to Zambia. We are so grateful that
our school Rockford Manor got this
outstanding opportunity to help the

people in need and get a once in a . _ . _ . .
life time experience. Amber has often exhibited excellent leadership skills, volunteering to lead groups and then organising projects

quickly and efficiently. This was demonstrated in LCA tasks she undertook, for example organising sub groups to
help collect food for the homeless at Christmas last year. She also played an extremely active role in organising
a buffet lunch for her teachers last year. She has acted as mentor to younger students at Colaiste Pobail Setanta
and has been prefect at senior level. Through these roles, Amber has demonstrated effective communication and
approachability. She has also been an active member of our Student Council for 2 years, representing students’
views and helping to make decisions for her class group. This attribute will serve Amber well in future.

Area No 2, The North West.

Darren Allen Clarke, Balla Secondary School, Balla, Castlebar, Co Mayo.

Balla Secondary School
The school was founded by the St. Louis Sisters in 1920. It catered for girls only and was a boarding & day school
until the sisters left in 1978 and the school became co-educational under the control of the local community.

Amber has several strengths to offer. She is a keen student who has participated in all aspects of school life to
the best of her ability while she was student here. She showed great pride in all aspects of her work and worked
extremely well as part of a team. She showed respect towards her teachers making her a pleasure to teach; she
always valued and appreciated all support and effort made by her teachers.

Balla Secondary School has established itself for providing excellent education in a caring environment. It is set in
20 acres of rural idyll & recently topped the Irish Times/Independent League Tables leader-board for college entry.
This academic strength reflects the small class sizes and the quality of the exceptionally well-qualified, enthusiastic
and experienced teaching staff. The school offers a broad curriculum and had a wide range of extra-curricular activ-
ities for boys and girls.

Daryern Allere Glardse

Darren Allen Clarke was an adult who took two years out of his career in the Defence Forces to study and sit his
Leaving Certificate Applied. Returning to school as an adult is an extremely challenging undertaking. Daren quickly
settled into his course and his application, dedication and diligence were exemplary. He quietly and humbly over-
came all the challenges he faced and he achieved great success in everything.

Darren has returned to his career in the Defence Forces and his duties prevent him from attending today. The
A visitor to the classroom award will be received on his behalf by the school Principal

www.lca.association.com -
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Area No 3, The South West (2 Winners)

Laura Phelan, Presentation Secondary School, Ballingarry, Thurles, Co Tipperary.
Presentation Secondary School, Ballingarry, Thurles Co. Tipperary,

Presentation Secondary School Ballingarry, Thurles Co. Tipperary, a small rural school nestled in the Slieveardagh
hills with an enrolment of approximately 240 students.

Sawra Selarn

Laura was always determined to opt for the Leaving Cert Applied course and was confident that this programme
would allow her the scope to shine and use her many amazing gifts to the best of her ability.

Laura is a very reflective individual and chose tasks which were not only challenging but which deepened her un-
derstanding and knowledge of her chosen topic. Examples include her, “General Education Task on Flexibility,” a
task chosen by Laura which explored the science of rehabilitation. This task was of particular interest to her fol-
lowing a tendon injury. To display her artistic and organizational skills Laura curated a school art exhibition as part
her “Vocational Education Task.” This task enriched the lives of everyone in the school and what made it such a
valuable task was the involvement of so many other students who had the opportunity to see their work exhibited.
For her “Contemporary Issues Task” Laura chose to examine in detail the complex issues surrounding the contro-
versial water charges. Part of her investigation included visiting local water treatment plants. On completing her
study Laura delivered a most informative PowerPoint presentation to the junior students in which she highlighted
the importance of water conservation and the cost of providing clean water to our taps.

Laura has to be commended for her excellent communication and organizational skills. Laura was a great leader
among her class and always more than generous in terms of helping her fellow student when they required direc-
tion. Laura had an excellent relationship with all her teachers and worked in close cooperation with them. Laura is
currently attending Waterford College of Further Education studying Photography and Digital Media and we have
no doubt but she will continue to flourish.

Feargal Quinn Award Winners 2017

Area No 4, The South East

Joanne Grattan, St Kevin’s Community College, Dunlavin, Co Wicklow.

St. Kevin’s Community College is situated in Dunlavin, Co. Wicklow

St. Kevin’s Community College is situated in Dunlavin, Co. Wicklow. It is a co-educational, multidenominational
school under the auspices of KWETB. We have served the rural communities of West Wicklow and East Kildare
for over 50 years and currently we have 625 students in our school. We aim to nurture all students, whatever their
abilities and strengths, in a caring progressive atmosphere. We support our students to flourish and to fulfil their own
unique potential in an inclusive environment. St. Kevin’s offers Junior Cycle, JCSP, an optional TY programme,
traditional leaving Certificate, Leaving Cert Applied programmes as well as a Business and Administration PLC. We
have a strong tradition in sport, especially GAA and athletics as well as in drama and music. Our motto is “Striving

Together for Excellence” and Joanne certainly personifies this ethos. W §mm

Joanne (Grattan) is a student from the first Leaving Cert Applied class to complete their Leaving Certificate in
St. Kevin’s. We are proud of all our students and especially proud of Joanne. She has always worked extremely
hard at her studies. Joanne is never satisfied with “ok” and she constantly attempts to improve her work and her
standards. Joanne has demonstrated excellent organisational skills, determination and ambition which are admi-
rable qualities. Joanne is also extremely articulate and reflective and she shows a maturity beyond her years. It
has been lovely to see her confidence growing over the years in St. Kevin’s. Joanne has represented Ireland last
year in the Michael Sweetman Educational Trust Euroscola Competition, winning a trip to the European Parliament
in Strasbourg, France. She was one of 24 Leaving Certificate Applied students who attended the pan-European
Youth Forum at the European Parliament to debate on contemporary social issues that are relevant to Irish and
European young people. Joanne was also involved in the local Coder Dojo club in Dunlavin with her Mam and
achieved a nomination for the Garda Youth Awards for her work in the village. Currently Joanne is in Spain as an

Au Pair hoping to improve her Spanish language.

Katie Hussey, Coldiste Mhuire, Ennis, Co Clare.
Colaiste Muire, Ennis, Co. Clare

Colaiste Muire is an all-girls Mercy school under the trusteeship of Ceist, and has approximately 930 students.
They have been offering the Leaving Certificate Applied programme since it was introduced in 1995 and this is the
third time that one of their students has received the Feargal Quinn award.

Featie Hassey

Katie spent 6 years in Colaiste Muire, opting for the Leaving Certificate Applied programme after completing Tran-
sition Year.

Throughout her time in the school she was always courteous, responsible and extremely diligent. When it came to
her Key Assignments and Tasks in LCA she was a perfectionist, and was an outstanding student.

In her final year she was one of the school’s 5 ‘Digital Champions’, helping to design an app with information and
links for study skills and well-being. She was an excellent team member, and happy to lead when required.

Katie also helped to manage the school’s digital information screens, which keep students updated on daily hap-
penings and forthcoming events. She chose appropriate designs and themes, and her eye for appealing graphic
design was top class.

She was presented with the Colaiste Muire 2017 Special Digital Award at the end of year prize-giving ceremony.
She will be missed in the school for her amazing commitment, flair and digital skills.
Katie is currently studying Art and Graphic Design in Galway Community College.

Area No 5, The North East

Rossa McGlynn, Dundalk Youth Reach, Continuing Education Centre, Chapel St, Dundalk, Co Louth
Dundalk Youthreach

Dundalk Youthreach is a 30 place centre which opened in October 1989. We began to offer LCA as a progression
option in 2002.Initially we offered the programme every two years but due to demand we shortly began to offer it
annually. We have had numerous Awards over the years.We have received the LCA Feargal Quinn Award in 2008,
2014 and today 2017.We have also had great success in the Engineering department.

In 2008, one of our learners was awarded 1st place in Ireland in the LCA Engineering section by ETTA and was
presented with a gold medal. We are proud to say that we have had consistently good results since the introduction
of LCA and all staff agrees it was one of our best decisions as it adds great structure to the programme.

Rossa Melynn

Rossa joined the Dundalk Youthreach programme in January 2015. He was disillusioned with the mainstream
system but was anxious to do his Leaving Cert. It was very evident from early on that Rossa was an extremely
intelligent young man who could also be very challenging at times! However we love a challenge in Youthreach so
we persevered in order that Rossa could achieve his goal. We always say “we can make progress with learners
whose parents support us in what we are trying to do” and this certainly was the case with Rossa’s parents. They
were always at the other end of the phone to help us out when needed. Rossa is the most interesting young learner
I have met in my 27 year Youthreach career. He has great ability to learn. He has an extraordinary interest in so
many different areas and his general knowledge never ceased to amaze us. Rossa is currently in O’Fiaich PLC
College in Dundalk studying Pre University Science. We at Dundalk Youthreach are very proud of his achievements
and are delighted to have been part of his educational journey.We would like to wish him every success in the future

and assure him that he will always be welcome to visit us in Dundalk Youthreach.




LCANA Winter 2018

The Teachers’ Union of Ireland (TUI)
is proud to represent teachers of the

Lunchitivity: An innovative project from the LCA students

of Ballincollig Community School

Teachers involved in the Leaving Certificate Applied (LCA) programme are acutely

aware of the need to equip students with the life skills they need in a rapidly evolving
economic & social landscape. Organisations such as Young Social Innovators (YSI)
empower students through youth-led, team-based, action-focused programmes that [F
are particularly suited to the LCA programme. Through YSI, students are challenged |
to work in teams to find solutions to issues that they care about. The results can be in-
spiring, as evidenced by the achievements of these young social innovators from Ball-
incollig Community School. The students from Ballincollig Community School’s
LCA programme didn’t have to look too far outside the walls of their classroom to
find an issue they felt passionate about. The challenge for their YSI project was to
identify a social issue that was important to them & to come up with & implement & |
innovative way to tackle it. Along the way they would acquire skills such as collab-
orating as part of a team, researching & planning, engaging & communicating with
their peers & wider school community, & presenting their project at one of YSI’s
regional Speak Out events. One issue in particular was identified: students with few
friends were lonely at lunch time & a lack of activities available during this period meant that these young people were isolated
& inactive. The YSI team aimed to address this issue through the development & introduction of lunchtime games & sports.
The innovative team not only wanted to encourage socialising and inclusiveness, but also to also get students moving & en-
gaging in physical activity. They named their project ‘Lunchitivity’, & enthusiastically set about making a positive change to
lunchtime at Ballincollig Community School. The benefits of the YSI programme for young people are mirrored in what the
LCA programme sets out to achieve —recognising the talents of all students & providing opportunities for developing personal
responsibility, self-esteem & self-knowledge. Within an YSI team, there is space for each person’s talents to be recognised and
to grow throughout the year. Tasks can be divided up so that each person has the chance to take on some responsibility, utilise
their unique skill sets & contribute to the overall actions being taken by the team to tackle the chosen social issue. YSI’s
regional Speak Out events, held in March every year, give young people the chance to present their projects to their peers
& invited guests & to demonstrate the efforts they are making to change the world for good. Public speaking can be a huge
challenge for young people & the Speak Outs provide the opportunity for them to overcome this fear in a supportive and fun
environment surrounded by hundreds of their peers who are also facing the same challenge. Ann Marie Whelan, the teacher
& YSI Guide who facilitated the Lunchitivity group, said the experience was both “challenging & rewarding” for the students.
She added, “The programme not only developed student empathy, but also self-belief, forging friendships within the class &
creating a positive learning environment”. To find out more about Young Social Innovators, and to receive your free Guide
to Social Innovation Education, call 01-6458030, email educate@youngsocialinnovators.ie or visit youngsocialinnovators.ie

My Work Experience - Rockford Manor Secondary School, Blackrock

From the different work experiences in LCA this year, I enjoyed working in the Radisson Hotel the most. It was only for
one week but I learned so much during the experience. They trusted me and gave me a big responsibility because I had a
master-key card that could open every bedroom in the hotel. On my first day I was
nervous but the staff were friendly & accommodating which made me comfortable
& relaxed. The Radisson is a beautiful hotel both inside and outside and this gave
me a great first impression for my week-long stint. I learned a lot from my work
which was general cleaning duties and from observing the experienced staff. The
staff all treated each other with respect and professionalism. They were also very
friendly and understanding with guests and patrons. It made employment there
very attractive to me. Ilearned three main skills from my time at Radisson Hotel:
confidence, responsibility, and communication skills. I interacted with many of the customers and tried best to answer
any queries or issues they had. Over the course of the week, I felt much more comfortable dealing with these questions
because I was more equipped to answer them which in turn gave me extra confidence. I won't forget this experience and I
am so grateful that I was given this opportunity through the LCA course. I have been promoting this aspect of the course

to my family and friends and it has been an incredible experience for me. . f2, ¢,/ @W 5th Year/LCA
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HOTEL, CATERING AND TOURISM {HCT]1 TASK
I am a Leaving Certificate Applied student in Mount Seskin Community College, Dublin 24.

I really enjoy doing Hotel, Catering and Tourism. I love doing all the tasks and learning new things. I wasn’t very L C A re s O u rce S fro m

good at HCT in 5th year, then I started to learn a lot of new things as the year went on. I can make a lot of new dishes
that I thought I couldn’t make. My school have an Academic Award ceremony at the end of every year. At the end of

5Th year I won an Academic Award Certificate in HCT which I wasn’t expecting. I was really happy because it was G O I d e n Key

one of the classes I wasn’t the best in and I improved so much in one year.

I really enjoy making cakes for a certain celebrations such as Easter. [ enjoy making little cupcakes with mini eggs on
itor a Halloween cake with a pumpkin on it. I enjoyed writing up my tasks and presenting it on coloured paper. I like LCA Maths workbook series
to present it neatly to enable me to get as many credits as I can.

I really enjoy doing HCT in LCA because the class is a lot smaller and you can learn more. Everything is explained
very clearly. It is more enjoyable as you can discuss what you are learning about with the teacher which you wouldn’t
be able to do in a bigger class. In 5th year HCT you complete task 1. The total credits you can get in the task is 10 out
of 10. I was very surprised when I got 10 out of 10 I was the only student in my HCT class that received 10 out of 10.
I was really happy with that and it has given me motivation to continue getting as many credits as I can. I am now a
6th year student and I really enjoy HCT. It is now one of my favourite classes.

YDeana Luinrn,  6LCA Mount Seskin Community College, Jobstown, Tallaght, Dublin 24.

My name is Rachel Mallon. During year in Ty T was made aware of the Pope John Paul IT award. I
decided it would be a good experience for me. To receive this award, you have to become involved
in your community both on a parish and social awareness way one hour a week for 20 weeks each.
For my parish involvement I printed out prayers and put them in my local church. T also cleaned the

Price: €12 each plus postage.

church for a number of weeks. For my social awareness I train my local under 14 girls football team. Student Task workbooks
This help me to join that clubs seniors feam. In December 2017 I went to Portlaoise to receive my Seven substantial workbooks
award from the Bishop of Kildare and Leighlin, most Reverend Denis Nulty. I was one of the first THE STUDENT (one per task) bound in two THE STUDENT
student from Scoil Dara to receive this award. volumes, one volume for each
year of LCA. TASK 2

Comprises 60-80 pages per task
with lots of activities, templates
and worked examples.

Price: €22 each plus postage.

Vocational Preparation and Guidance exercise

Free to download: “Experiencing Enterprise” from our website — links work experience
with enterprise.

A student completes her practical achievement task — she
taught herself the piano and the music teacher is verifying
that she has reached an acceptable standard. For more see www.goldenkey.ie

Students completing their music key assignment

56 Holmpatrick
Skerries, Co. Dublin
01 849 0598

Newsletter Cticle Wirners

The winners for the best student and teacher articles submitted for this newsletter goes to: Student: Sarah Dillon,
5th Year LCA student at the Cross and Passion College, Kilcullen for her account of her visit to Cloverhill Prison.
Teacher: Aileen Canny for her account of her first year as and LCA teacher.

Vel done to Jarale arnd Adeern. A€50.00 prize is on its way to you.

info@goldenkey.ie
www.goldenkey.ie
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LCANA NATIONAL CONFERENCE & FERGAL QUINN AWARDS 25TH NOVEMBER 2017

LCANA NATIONAL CONFERENCE & FERGAL QUINN AWARDS 25TH NOVEMBER 2017

The LCANA National Conference was very successful this year with 75 delegates & a number of
amazing speakers. The conference was opened by Tom Rogers chairperson of the LCANA.

1. TOM SHARKEY - Principal of Inver College, Carrickmacross.

His mottois  “Foe students are the centre of evepything we do”

In his school the LCA Budget is spent on LCA & nothing else. His LCA team of teachers must have ‘will-
ingness’ to work with LCAs. A secure room is very important for storing task work & key assignments. All
key assignments are on a computer drive which can be tracked online & tracked by school administrators.
Work Experience & LCA :ltis Important to time-table them properly. The school have a Business Lunch in
May for the local employers with a key note speaker to build emotional loyalty with employers. Employers
say that LCA Maths is not a high enough standard for apprenticeships. The progression routes need to be
examined.

2. DAVID POWER - LCAPast Pupil , St. Kevins Crumlin

He was born in Crumlin. He had dyslexia (only diagnosed in Secondary school) .He went to St. Kevins
College. He got great support in school.He found the practical based mode of learning really suited his
learning style. He got an award for public speaking (havingconquered his stutter) . He got a job in a Youth
Centre as after schools’ Co-ordinator. He’s passionate about ‘young people’ — they need to be nourished.
He did FETAC Level 5 in the Liberties College in Youth and Community Development and moved onto
Level 6 in Maynooth College. He got a lot of support. He got 90% distinction.

%3} cournt Wk&— S own the orclard” (his personal quote).

He set up a’ Cleaning & Quality Maintenance Company ‘when he was made redundant from his HSE job
.He closed his business after 1.5 years. He moved to Boots as an assistant manager. The main thing he
learned from LCA was to think outside the box. He missed community work & was very unhappy. He went
back to study Social Science in Trinity. He is now an Ambassador for TCD in schools. He wants to be a
Community garda. He’s passed the exams this year. The exam don’t suit dyslexia — he failed them 3 times.
He will do an Interview for Gardai in December. It all began with LCA. He said that the LCA Co-ordinator
was like ‘An angel in disguise’ supporting young people with learning difficulties.

3.LOUISE O'REILLY from NCCA.

NCCA advise the Minister after they do research and put together development groups to assess from all
stakeholders.

They will be looking at 3 modules: 1) English and Communications
2) Mathematical Applications

3) ICT -> introductory module and specialisms

They will be looking at levels of literacy and numeracyand the fact that Maths does not prepare students
for Apprenticeships. They will also look at how to push able students. There needs to be more continuity
from Junior Cycle. There are limitations to review because of the way LCA is structured. LCAis in the over-
all senior cycle and needs to be looked at in terms of ring fencing. With the new Junior Cycle all subjects
will have begun change by 2019. Skills learned will be transferrable to LCA. The Senor Cycle review will
be starting in January 2018. Progression routes for students will be considered.

Learning outcomes: All modules of LCA arewritten in these terms. Learning outcomes need to be broad
and facilitate active methodologies. Key skills need to be embedded in Senior cycle e.g. creative thinking.

3.Louise O’Reilly from NCCA. Cont. ..

KEY ISSUES English & Communications: There is a level of repetition with other subjects. Lack of liter-
acy development No figure for SEN in LCA. All LCAs get a spelling / grammar exemption. There needs
to be a balancing of literature component of the course. Maths has a number of obsolete references at
present and lack of real —life problem solving. There are concerns for numeracy within the Programme.
There is limitedcontent in the Maths module at present (no algebraic knowledge) that is required for
apprenticeships. The ICT course has obsolete references. There needs to be more emphasis on data
base / text entry. There’s a Lack of any programming or digital media in the ICT module. What Next? De-
velopment groups have met to re- write the modules. The NCCA now need teachers to look at re-writes
of these. There are 3 areas (Maths , ICT and English and Communications) that teachers are needed.
The working groups need toget into rooms and give feedback before its released to schools. NCCA in-
vited teachers of 3 areas to email Louise.Oreilly@ncca.ie This will need to happen fast. The Drafts will
be ready for January. It will then be moved onto MinisterOffice. It is hoped that the new courses will be
ready for Sept. 2018. Teachers will need CPD on new courses

4.JOHN DORAN - Ways to Well-being Course

It is running in 140 schools in Ireland. John speaks to Management bodies, PME students ,and Oire-
achtas Committees on Wellbeing. There are a lot of challenges in Teaching. Your in-tray is bigger than
your out-tray. Why did we start? Teaching - “TO make a difference” or as a ministry of hope in the ser-
vice of young. Theres nothing more important than the ‘wellness of their young people’.Parents want
students to be happy In the ‘Ways to well-being program’ students write down their journey. Ireland’s
most precious resources is our young people. “Well-being is a combination of feeling as good as well as
actually having meaning , good relationships and accomplishments” (Seligman — Author of Flourishing).
A study shows that half of students feel very anxious: 79% girls  67% boys

Young people have limitless potential. Their inner monologue is negative a lot of the time. They are very
hard on themselves. They need to balance the inner coach & inner critic. Have compassion & empathy
for ourselves is very important.

“If it is to be, it's up to me”. This sentence that can change a person’s life. ‘Believing in youselfcosts
nothing but some people can'’t afford it. Being in fight or flight mode constantly raises stress levels. Our
brain has a negativity bias making it like Velcro for the bad and Teflon for the good. When you change
the way you look at things, you change the way you think. “Thoughts are not facts! “

You have the power to choose to attach to the positive thoughts: T — Thinking
E- Emotions
A — Actions
R — Results

Its important for LCA to learn “Strategic Optimism”, together with resilience, self-talk.
How do you interpret? 1) Look for Benefit in every situation 2) Contain disappointment
3) Cultivate positivity

Have Vision / Foresight / Bounce back “Hope in future gives power in the future” It's not what happens
to you in life; it's how you respond to it. School can be an oasis in the desert for your students.” Negativity
— drains energy. When dealing with people rememberthey are creatures of emotion. We all have certain
amount of stress and at times it boils over (Goldilocks Zone). “You are good enough” — free to change
anxiety to effort. See mistakes as ‘VILE’ — very interesting life experiences. Mindfulness allows you to
live in the moment - nearly everything will work again if you unplug it for a few minutes. Tell young people
to live in the moment. Be grateful for the small things. Small stones — big ripples — LCA Co-ordinators do
that every day. It's the small things that make you happy. Fun is important in people’s lives. Try and find
the fun in what you are doing and keep in balance. It's important that studentvoices are being heard.

In the ‘Ways to well-being ‘students are given a voice.
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9.Minister Mitchell 0'Connor - presented the Fergal Quinn National award winners with their
awards for the best LCA results in the country.

Minister Mitchell complimented the LCA .1t enables students to progress by providing pathways into Fur-
ther Education via PLCs.

The LCA is a different Pathway and it’s just as authentic as any other route.

The Curriculum needs to be reviewed.

The Senior Cycle review and Vocational Pathways is a Key action of the Department of Education.

The LCA is central to Senior Cycle Review.

The ESRI is providing research on LCA Programme in context of Senior Cycle —due by end of the year.
The NCCA is reviewing Research on Senior Cycle and responding to changing needs of society &
economy.

It has commenced review of programmes — Maths, English, and IT .

The LCA award winning Students werecomplimented ontheir hard work and Minister Mitchell

Thanked teachers & Co-ordinators on their work within the LCA Programme.

G.DENISECARTHY - IBEC

There are a lot of new apprenticeships being offered but there is snobbery around the system.
The Apprentice Support Structure allows for learning on the job.

There are 9 classes in Institutes of Technology, 16 students per class,

The Target Audience is school leavers / over 23s .

Its being promoted to Companies, parents and teachers

The Cost model : Pay apprentice salary and €1500 registration fee paid by company.
It covers 20 modules over 3 years

How to get on Programme:

Interview and application form to the addresses below:
www.polymertechnologyapprenticeship.ie

www.manufactiringapprenticeship.ie

There are 9 new Apprenticeships:
Industrial Electrical Engineering
Insurance Practice
Accounting Tech
Finance Services Specialist
Financial Services Assocaite
Commis Chef
60+ will be Available by 2020.

1.EDEL GALLAGHER YS|

Their Projects are Team based / youth led.

In March the ‘Speak out Tour’ takes place and is a confidence building exercise.
The school have reports ready in April and the YSI Awards take place inMay.

It is Part of Guidance Module.

It's about raising awareness of issues in school

Teachers do training September; Sign up on-line or on the Facebook page.
The school gets accreditation in April.

8.BRIAN COMERFORD (Classroom guidance)

Brian did a presentation on using Kahoots in the classroom and wix.com to create an LCA website.
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N h LCA students attended a Mental Health workshop where Students end of year visit to
enagh College they got involved in relaxation therapy and mindfulness. Killarney V¥

Enterprise Task - Students organized an Easter Fun day for all first years students, they organized fun

events for three groups from 9-4.

A student on work
placement

Students completed level 1, 2 & level 3 in Leadership with Foroige,
two students will graduate from UCG in October with a Level 6 as a
result of this work. They linked their contemporary issues task with
their community role in level 3.

6LCA set up a young tidy towns group — where they planted a garden in town, they painted a wall,
celebrating 60 years of tidy towns in our town and they got involved in window displays. They hosted a
visit from the chairperson of the tidy towns committee and they came up with these ideas

Students COMMENLS: “This year and last year I learned more about myself. I've gained confidence and developed skills for life
such as how to communicate with others and how to manage time and be organized”

“In music we learned how to play the ukulele. I enjoyed it because we were all together as a group and working together. I enjoyed it
because when someone was struggling we helped them. I also enjoyed it because I learned a new skill and because of this I was inspired
to buy and learn to play the ukulele properly”

“We did our enterprise task in 5LCA, we worked together as a class to organise a fun day for the first years in our school. We worked
together to come up with ideas for the games and I really enjoyed this task because we all worked together and bonded as a class. While
working on this task we were interviewed by a local bank person, where we went for different jobs in the company and each of us were
assigned roles in the mini company. This task helped me develop as a person by doing interviews and my role as the financial manager.
It also helped us develop as a class by bonding with each other and working together”

“We did an enterprise task by having a fun day. We played many different games and had lots of prizes, Easter eggs etc. We worked well
together and we worked well as a team and I enjoyed it.The first years also enjoyed it.”

“We did a course called Foroige Leadership.We did it outsideof school and went to Foroige. They did fun tasks with us that helped us
become closer as a group and helped us develop leadership skills”

“I've learned about the working world from taking part in work experience. I enjoyed learning how to serve food, take orders and man-
age money.’

-n
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MINUTES OF LCANA AGM 2017

Present: TR, JC, SJ, PC, SO’C, MC, CF, AH, MFB., Apologies: MF, TC, MP
Minutes were read. No matters arising.

Good evening Ladies and gentlemen.

Thank you for joining us for the AGM. | am delighted to see new faces present. It is important for every organisation
to get new members as they bring not just new ideas but also new insights, and new ways of doing things. We hope
that you will join us on the executive. AGM’s are times when we look back over the past year achievements as well
as looking forward to what the future holds.

The past year has been a busy one for this group of dedicated volunteers. Workshops were run, meeting were held,
newsletter was compiled and today’s conference was put in place. All of this takes time; luckily the executive mem-
bers continue to volunteer their free time for the promotion and development of the LCAP and | would like to avail of
this opportunity to thank each and every one of them for their sterling work. With such a dedicated group of dedicated
volunteers my job as chairperson was made very, very, easy.

We also require money to be able to carry out our programme for the year. We are extremely grateful to our mem-
bers, our sponsors, and advertisers for their contributions, and also to the Teacher Professional Network who provide
supplementary funding from the Teacher Education Section in the Department. This funding is the very life blood of all
the activities that we organise for teachers of the LCAP, without this funding from the TPN we would have to reduce
or eliminate most of our activities. While it is of the utmost importance to ensure proper accountably and value for
money for all public monies; a swifter vetting and accounting procedures are urgently required.

In the past 12 months about 200 + LCA teachers availed of our services, 60 + at our AGM, over 50 attended our
workshops, and 90 + attended our task day in September, yet our membership does not reflect this, | make a special
appeal to those we have helped to join our association.

Following years of campaigning for a review of the LCA modules, | am delighted that this is finally taking place. While
very welcome it unfortunately involves only three modules, | hope the review will be a root and branch review and not
just simply paying lip service. | hope the remaining modules will be addressed in the very near future as well as the
programme itself.

This year we had 6 winners of the LCANA “Feargal Quinn” awards. The awards are now firmly established in 5 re-
gions; this year there were two winners from the South West and one from each of the other 4 regions ensuring a
good geographical spread. We extend our sincere thanks to our hard working friends in the SEC for all their contin-
ued help in the process.

All organisations must undergo change and we are no exception, the great Michael Fullan reminds us that “Change is
another name for growth”, and so it is time for a change of chairperson, time for some new, younger, more energetic
person to take over the mantle. It's been a privilege to serve and sometimes lead this great association over the past
number of years, our little group has changed over this time; very sincere and dedicated people have helped me on
this wonderful journey, to each and every one of them | say a very big thank you, | could not have done it without their
help and | hope | contributed some little to the development of LCANA. There are no words to adequately describe
all that | wish for LCANA, | will of course take a lesser role on the “back benches”.

Finally | wish to thank the present executive for their help and advice over the past year. Especially to Sandra our
secretary, to Pat our treasurer and to Maureen our membership secretary thanks for all your hard work.

To everyone who has worked untiring on Workshops, Conference, Newsletter, Brochure, sourcing speakers, taking
bookings, contacting members & doing a myriad of never ending tasks to make today one of the best we had to date.
Again a big thank you to all the members of the Executive past & present who contribute so much by their hard work.

SECRETARYS REPORT LCANA 2016/2017

1.This has been a very busy year for LCANA. It began with the Annual conference on Nov. 26th 2016. 55 delegates
attended the conference. The conference was opened by Mary O Rourke, who gave an excellent speech on inclu-
sion in Education & the destination route of our LCA students.. There were inspiring talks from LCA principal (John
Cronin), past pupil(Shannon Dunne) , Harry Freeman on Literacy, PDST Pat Coffey, ‘Apprenticeships & LCA* and
our keynote speaker Kevin Kelly. There were 5 awards issued to winners from 5 regions. John Lenehan presented
the awards & he was presented with an award by the LCANA for his long standing service in the Organisation.

SECRETARYS REPORT LCANA 2016/2017 - CONT

2. On Feb 7th there were 2 workshops held in Navan Teachers Centre and Blackrock Teachers Centre on’ the role of
the LCA coordinator’, ‘Promoting LCA in your school’ and’ LCA School Plan and inspection.’

3. On June 17th we held our Review of LCA exams and a workshop on ‘Social Media and LCA

Reports on most LCA papers were forwarded to the Dep. of Ed .

4. Three members of the Executive met the Teaching Council on Oct. 10th to discuss including a module on LCA in
the Teacher Training Programmes. The Teaching Council said that they would bring this up with the colleges when
they were applying for re accreditation.

5. A member of the Executive has been attending meetings with the NCCA in Sept. regarding the review of three
LCA subjects: Maths, IT and English.

6. The LCANA annual Task workshop took place on Sept 16th in the Athlone Springs hotel..91 teachers attended
the workshop and gained huge insight from our Executive on how to prepare , organise and deliver all of the 7 LCA
tasks.

7. Workshops were held in Limerick and Galway on ’ the role of the LCA coordinator’, ‘Promoting LCA in your school’
and’ LCA School Plan and inspection’ by 2 members of the Executive. 10 people attended both workshops.

8. The annual LCANA conference and Fergal Quinn awards will take place on Nov. 25th in the Athlone Springs hotel
. The keynote speaker will be John Doran on Wellness.

A number of LCANA committee meetings and Conference calls took place throughout the year to plan for all of the
above events. We have 2 new members on our executive this year and hope to expand the committee further at this
years AGM

9. Dates for the Diary:

LCANA workshops Feb. 5th 2017-Navan and Blackrock teachers centre on ‘The role of the LCA Coordinator’, ‘Pro-
moting the LCA in schools’ and LCA school plan and Inspection’.

MEMBERSHIP: Last year we had 62 membes of the LCANA. We will work harder to increase membership by re-
minding people to join the LCANA when we send out notifications to schools about upcoming events.

Photos of the Fergal Quinn award winners will be sent on to the schools and posted on the website by Maureen.
There were no motions for discussion.

Conference evaluations were excellent. Avril and Caron will post the comments on the website.

ELECTION OF OFFICERS: Chairperson — Jerome Chambers ; Proposed by SJ, Seconded bu MC

Secretary- Sandra Joyce: proposed by TR, Seconded by PC.

Assistant Secretary- Caron Finley: Propsed by MC, Seconded by AH

Treasurer- Pat Cashman : Proposed by CF, Seconded by SJ

Membership Secretaries: Maureen Casey and Avril Harris- Proposed by TR, Seconded by CF.

PR- Brian Comerford(Website) and Shona O’Callaghan (Facebook/twitter)-Proposed by PC, Seconded by JC.
Executive Committee: Mary Farrell, Mary Frances Byrne

Annual Conference: The conference was excellent. 65 delegates attended the conference. A full report will be on the
website and our next newsletter. The newsletter was well received by the delegates. MFB will forward copies to all
the sponsors of the newsletter. AOB: none

LCANA EVENTS CALENDER 2018/2019

September 22nd : LCANA Task workshop, Shamrock lodge hotel, Athlone, Co. Westmeath.
October 13th : LCANA Executive meeting, Dublin West Teachers Centre, Tallaght.
October workshops: ‘The role of the LCA Coordinator, the LCA School Plan, and Promotingl.CA in the
school community’ -Donegal/Laois Teachers Centres - Dates to be decided.
November 24th: LCANA National Conference and Fergal Quinn National awards, Shamrock Lodge
Hotel, Athlone, Co. Westmeath

January 19th 2019 : LCANA executive meeting in Dublin West Teachers Centre.

March 25th: Blackrock and Navan Teachers Centres , Workshops on ’the Role of the LCACoordinator,

The LCA School Plan and promoting LCA in the school community.
April 6th : LCANA Executive meeting
June 15th : LCANA workshop and review of LCA exam papers, Dublin West Teachers Centre.




ClassroomGuidance.ie

A Complete Resource for the Guidance Counsellor

Essontial : Guidance Module

NFQ Level 4
Transiion Year

I N \ Valu
“ S / cu
\ | '"'e"’gcﬂon

@ cosengisecels .

Essential Transition Year Essential 5th & é6th Year Guidance LCA Guidance Module

Resources for Guidance Counsellors that fully prepares your students
for their future. Learners’ Records are supported with brilliant presentations
available on www.classroomguidance.ie

Other titles available from Classroom Guidance

Leaving Cert Applied Work Experience L5 Anti-Bullying
Jobsearch | Community Work | Working & Living Work Experience L4 Cldr frithbhulaiochta
| Career Investigation | Enterprise | Work Experience Communications L5

i “A hu
It keep St Qely VOIUOb]
~Ps the |e and we| ©
Organiseq, Oh% ’;e o oUrCrZde addition  ugngagement of My
and e ngC’ged ) Slo |y urces.” students |mproved

gramatically.”

To order your copy, call us or order on-line
056 7793597 / 087 667 4088 / 087 811 8340
www.classroomguidance.ie
Email: info@classroomguidance.ie




